MANTSOPA LOCAL MUNICIPALITY
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LOCAL MEDIA/NOTICE BOARD VACANCIES

MANTSOPA LOCAL MUNICIPALITY SUBSCRIBES TO THE PRINCIPLES OF THE EMPLOYMENT EQUITY
ACT, AND NEED TO APPOINT SUITABLY OQUALIFIED AND EXPERIENCED PEOPLE IN THE

UNDERMENTIONED POSITIONS.
PEOPLE WITH THE SKILL AND EXPERTISE TO DISCHARGE THE DUTIES OF THE UNDERMENTIONED

POSITIONS

ARE INVITED TO APPLY:
GENERAL WORKER: PARK & CEMETERIES X3 EXCELSIOR & LADYBRAND
Salary: R61 654.84 pa (Post Level 16/3) Permanent Post plus

Benefits of the position:
Pension / Provident fund,
Group fund,

Medical aid,

13™ cheque,

Annual leave.

Requirements of the job:
e Grade 10 qualification. Proficiency in at least two (2) official language of Municipality.
Acceptable state of health in such a manner that inherent duties linked to the position can be
performed.

Key Performance Areas:

e Appropriate physical labour experience will serve as a recommendation
The successful candidates will mainly be responsible for performing general work and should be prepared
to work shifts.

GENERAL WORKER: SEWERAGE LADYBRAND

Salary: R61 654.84 pa (Post Level 16/3) Permanent Post plus
Benefits of the position:

Pension / Provident fund,

Group fund,

Medical aid,

13™ cheque,

Annual leave.

Requirements of the job:




e Grade 10 qualification. Proficiency in at least two (2) official language of Municipality.
Acceptable state of health in such a manner that inherent duties linked to the position can be
performed.

Key Performance Areas:
e Appropriate physical labour experience will serve as a recommendation
e The successful candidates will mainly be responsible for performing general work and should be
prepared to work shifts.

GENERAL WORKER: REFUSE LADYBRAND

Salary: R61 654.84 pa (Post Level 16/3) Permanent Post plus
Benefits of the position:

Pension / Provident fund,

Group fund,

Medical aid,

13™ cheque,

Annual leave.

Requirements of the job:
e Grade 10 qualification. Proficiency in at least two (2) official language of Municipality.
Acceptable state of health in such a manner that inherent duties linked to the position can be
performed.

Key Performance Areas:
e Appropriate physical labour experience will serve as a recommendation
e The successful candidates will mainly be responsible for performing general work and should be
prepared to work shifts.

Please forward your CV and covering letter (including three contactable references) and certified
copies of qualifications. To the following address:

Department of Human Resources
Mantsopa Local Municipality,

P O Box 64,

Ladybrand,

9745 or hand deliver

38 Joubert Street, Ladybrand, 9745.

For Enquires contact the HR Manager: Ms L Ntsepe on telephone: (051) 924 0654/ 5
Fraudulent qualifications, documentation or driver’s license from applicants will immediately be
disqualified. A candidate/applicant who canvasses any Councilor for preference will also be disqualified

from the selection process or from appointment. The Municipality reserves the right to appoint or not to
appoint. Fax and E-mail applications will not be considered.

CLOSING DATE: 25 July 2014
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